
Victoria enjoys a rich and fascinating history in relation to its services to children and families and the 
way in which these services have been developed by caring and concerned communities.

It is a history linked to the discoveries of gold in the 19th century and the mass migrations which saw the 
population of Victoria double in a period of just ten years.

This inbound migration brought with it a raft of social challenges and consequent difficulties for children 
who were frequently neglected and no doubt vulnerable to the fickleness of the gold rush and the 
variable fortunes of those responsible for their immediate care.

It is a result of this history that the vast bulk of services provided to children and families in Victoria 
continues to be delivered by community agencies and a succession of governments which have 
recognised the benefits of community ownership of our state’s child and family welfare services.

One of these agencies can claim to be the oldest in Victoria having commenced in 1851, coinciding with 
the establishment of Victoria as a colony.

The subsequent years saw changes of name, changing approaches to the needs of vulnerable children 
and ultimately, a belief in the need to address the needs of regional communities.

Thus saw the commencement of Mallee Family Care, established in 1979 and charged with the challenge 
of assisting vulnerable families in North West Victoria and South West New South Wales.

In less than 30 years, this organisation has established itself as a well regarded provider of services 
in family support, community law, mental health, care for the disabled, relationship counselling and 
community development.

Our strategic plan for 2006 – 2009 seeks to reaffirm our agency’s vision and mission and those activities 
which will hopefully ensure that our endeavours reflect the aspirations of our forebears and the hopes of 
those who support and direct our work.

Anne Mansell
President.   
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